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Rachel Blaney 
Member of Parliament 

North Island-Powell River 
 

Ottawa Campbell River Office  Powell River Office 

900 Justice Building 427 10th Avenue              4697 Marine avenue 

House of Commons Campbell River, BC V9W 4E4 Powell River, BC V8A 2L2 

Ottawa, ON K1A 0A6 1(800)667-8404 (604)489-2286 

(613)992-2503 Rachel.Blaney@parl.gc.ca  

To: Regional District of Mount Waddington   Campbell River, BC 

November 5, 2021 

 

RE: Shipping Containers  

Dear Directors,  

 

I write to you today regarding the recent spill of at least 109 containers from the MV Zim Kingston. As 

you know, on October 22nd it was estimated that 40 shipping containers went overboard and since then 

it’s been confirmed that 109, including two with hazardous materials, went overboard. Now, containers 

and debris have washed ashore in the North Island. The potential environmental consequences of this 

are yet to be determined as this situation is rapidly evolving.  

 

Since this situation began, my office has been in constant contact with the Canadian Coast Guard, 

Transport Canada and Quatsino First Nation Chief, Tom Nelson, regarding this event and will continue to 

monitor this ongoing crisis. I advocated for an immediate response from the Government to hold 

Danaos Shipping Co. to account and provide the resources needed to mobilize and recover the large 

pieces of Styrofoam, fridges and consumer products deposited on our shoreline. This work is happening 

in collaboration with the Quatsino First Nation.  

 

I will continue to follow up on this situation and encourage you to reach out to our office if you have 

concerns, receive reports of containers and debris, or would like to discuss further so we can work 

together to ensure a healthy recovery for our coastline.  

 

 

Stay safe and take care, 

 
Rachel Blaney, Member of Parliament 

North Island-Powell River 
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Ministry of Municipal Affairs  Local Government Mailing Address: 
PO Box 9490 Stn Prov Govt 
Victoria BC  V8W 9N7 
Phone: 250 356-6575 
Fax: 250 387-7973 

Location: 
6th Floor, 800 Johnson Street 
Victoria BC  V8W 1N3 

www.gov.bc.ca/muni 

October 26, 2021 

Ref: 268550 

Mayors and Regional District Chairs of British Columbia 

Dear Mayors and Chairs: 

I am writing to you to provide you with an overview of the proposed legislative amendments in Bill 26, 
the Municipal Affairs Statutes Amendment Act (No. 2), 2021 that was introduced by Minister Josie 
Osborne in the B.C. Legislature today. 

Bill 26 proposes amendments to various pieces of provincial legislation including the Community Charter 
and the Local Government Act among other acts. The amendments will address a variety of topics 
including: 

• new tools to help local governments support housing supply by streamlining their development
approval processes,

• modernized public notice requirements,

• the requirement for councils and boards to consider codes of conduct, and

• community specific amendments including allowing the dissolution of the Jumbo Glacier
Mountain Resort Municipality.

Together, the amendments in this bill will have meaningful impact by providing authorities that support 
efficient and effective local government operations. These amendments address issues not 
contemplated by existing legislation, and they will enable local governments to respond to 
circumstances in their community and provide new tools to increase the efficiency and timelines of 
housing development. 

The Province’s news release and information bulletin for the legislation are available here: 

https://news.gov.bc.ca/25595 
https://news.gov.bc.ca/25596 

Progress of Bill 26 in the B.C. Legislature can be tracked here. 

Here are further details regarding the items in Bill 26. I will send a circular with further technical details 
on the amendments to local government Chief Administrative Officers shortly. 
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Development Approvals Process Review 

To support the streamlining of local government development approvals process and increased housing 
supply, this bill proposes legislation to remove the default requirement for local governments to hold 
public hearings for zoning bylaws that are consistent with an official community plan and enable local 
governments to delegate minor development variance permits to local government staff.  

The Province initiated the Development Approvals Process Review (DAPR) to improve the efficiency and 
effectiveness of development approvals as a way to support the affordability and timeliness of new 
housing supply getting to market. Stakeholders who participated in DAPR consultations identified 
process improvement in relation to public hearings and delegation of authority in certain matters from 
council to municipal staff as two initial areas of action that could have an impact on streamlining 
development approvals. 

Modernizing Public Notice Requirements 

We have heard from local governments that the existing notice requirements under local government 
legislation do not fully meet community needs and the realities of modern electronic communication, 
particularly in smaller and rural communities. 

Bill 26 addresses these concerns by modernizing the options for providing statutory notice to citizens, 
similar to other provinces. The bill creates a new “local choice” option for local governments to 
determine and specify, by bylaw, the means of public notice that will have the broadest reach in their 
communities. This change recognizes that local governments are in the best position to determine how 
to notify and engage community members and provide greater flexibility for them to reach a wider 
audience. 

Where the existing rules are working well for communities, there will be no requirement to change, and 
they may continue to use the newspapers for notice. However, the new rules provide additional choices 
and modernized options for communities that determine they have need for additional or alternative 
approaches. 

Code of Conduct 

The bill contains changes that aim to strengthen the responsible conduct of local elected officials. Codes 
of conduct set shared expectations for behaviour, and these amendments will add a new requirement 
for all municipal councils and regional district boards to publicly consider the development of a code of 
conduct for their council or board members.  

Currently, there is no requirement for local governments to develop codes of conduct or engage in a 
conversation about having a code of conduct. The changes in this bill create a standardized process for 
elected officials to engage in regular and meaningful dialogue about how they will govern together while 
demonstrating their accountability to the public. 

The proposed approach has been developed through a joint Ministry Working Group with UBCM and 
LGMA and responds to calls for more tools to strengthen local government responsible conduct and was 
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supported through an endorsed resolution of the membership of the Union of BC Municipalities at the 
September 2021 Convention. 

These changes will not take effect until a regulation to bring them into force is passed – likely in Spring 
2022.  Additional guidance material will be provided to local governments when the changes are 
brought into force. 

Dissolution of Jumbo Glacier Mountain Resort Municipality 

Amendments in this bill will enable the dissolution of the Jumbo Glacier Mountain Resort Municipality 
(Jumbo). Jumbo was incorporated as a mountain resort municipality in 2013, with no residents, to 
facilitate the development of a ski resort in the Jumbo Valley.  

Specialized provisions are required for the dissolution of Jumbo as the existing authorities are not 
sufficient to dissolve a municipality without residents or to accommodate changes to revert this area to 
the Regional District of East Kootenay. The amendments will also repeal the authority to incorporate a 
mountain resort municipality without residents, like Jumbo, in the future.  

The provisions in this bill to enable the dissolution of the municipality at Jumbo are also integral to the 
agreement between the province and the Ktunaxa Nation to create an Indigenous Protected and 
Conserved Area in the Jumbo Valley. 

Islands Trust Act Amendments 

Bill 26 includes amendments to the Islands Trust Act that address specific requests made by the Islands 
Trust. The amendments will support effective governance by ensuring the Islands Trust is able to meet 
its specialized mandate to “preserve and protect” the Trust Area. 

The Islands Trust has demonstrated leadership in reconciliation efforts in its dealings with First Nations’ 
interests in Islands Trust governance and activities.  The proposed changes in this bill amend the Islands 
Trust Act to include a specific reference to First Nations in the Trust’s objective statement in the Act to 
recognize and enshrine its ongoing relationship and reconciliation efforts with First Nations. 

Amendments will also enable the Islands Trust to provide financial support to third parties for activities 
that provide education about or preserve the environment and unique amenities of the Trust Area.  This 
ability to support community efforts to educate about the Islands Trust environment and unique 
amenities complement the existing ability to support heritage and history projects that already exists in 
the Act. 

And finally, the proposed amendments will streamline development approvals processes in the Islands 
Trust by enabling local trust committees to adopt and amend Development Approval Information 
bylaws. This change is consistent with other authorities of Local Trust Areas in the Trust and will create 
efficiencies in approval processes. 
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Powell River Incorporation Act 

Bill 26 adds new targeted amendments to the unique statute incorporating the City of Powell River – the 
Powell River Incorporation Act (PRIA) - as requested by the City of Powell River.  The PRIA contains 
extensive limitations on municipal regulation of the mill in Powell River and the “Mill Site” area of the 
City. These provisions protected the operations of the pulp mill at the time of incorporation but reduced 
activity of the mill and transfer of mill lots to the City have made these restrictions a constraint on 
economic development of those lots – now owned by the City.  

The proposed amendments will support the City’s economic development objectives by removing city 
owned parcels from the “Mill Site” area to allow for further development of those parcels. This proposal 
is supported by the current mill owner, Paper Excellence and the Tla’amin First Nation. 

I trust you find this information helpful, and I also appreciate you communicating back this information 
from the province to your councils and boards, to your local government staff and to your communities.  

Kind regards, 
 

 
Tara Faganello 
Assistant Deputy Minister 
 
pc:  Honourable Josie Osborne, Minister of Municipal Affairs  
 Gary MacIsaac, Executive Director, UBCM  
 Nancy Taylor, Executive Director, LGMA  
 Todd Pugh, Executive Director, Civic Info 
 Chief Administrative Officers of BC 
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October 29,202L

Ref: 268537

Mayors and Regional District Chairs of British Columbia

Dear Mayors and Chairs:

I am pleased to announce that the Province of British Columbia recently launched the CleanBC Roadmap

to 2030. Building on actions in our 2018 CleanBC plan, the Roadmap to 2030 is a stronger, more
ambitious climate plan to reach our 2030 emissions reductions targets and build a strong, low-carbon

economy.

The Roadmap to 2030 includes actions across eight pathways including: low-carbon energy;

transportation; buildings; communities; industry; agriculture, aquaculture and fisheries; forest
bioeconomy; and negative emissions technologies. Highlights of the Roadmap include:

o New requirements to make all new buildings net-zero emissions by 2030

. A nation leading adoption of zero-emission vehicles with 90 percent ZEVs by 2030 and

100 percent by 2035

o An accelerated shift towards active transportation and public transit
o A commitment to increase the price on carbon pollution to meet or exceed the federal

benchmark, with supports for people and businesses

o Requirements for new industry projects to have enforceable plans to reach net-zero emissions

by 2050

o Stronger regulations that will nearly eliminate industrial methane emissions by 2035

o lncreased clean fuel and energy efficiency requirements

¡ A Clean Transportation Action Plan will support emission reductions by focusing on

efficiency-first tra nsportation options

Local governments across B.C. have consistently shown leadership and commitment to taking action on

climate change. Continuing the partnership between localgovernments and the province is key to
achieving our shared goals, The Roadmap to 2030 highlights the prominent role that communities have

in reaching those goals and commits to establishing a new program in 2022 to support local government

climate actions through flexible, predictable funding.

...t2

Malllng Address:
PO Box 9056 Stn Prov Govt
Vlctorla 8C VBW 9E2

Phone: 250 387-2283
Fax: 250387-4312

Locâtlon:
Parllament Suildlngs

Vlctorla BC V8V 1X4

Mlnlstry of Munlclpal Affalrs Offlce of the Mlnlster

http://www.gov.bc.ca/munl
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The expanded cllmate actlons ln thc Roadmap to 2030 wlll accelerate our transltlon to a net-zero future
and ensure we mect B.C.'s lcglslatcd grccnhousc gas tertet of 40 percent below 2007 levels by 2030. To
lcarnmorcandtorcadthcClcanBCRoadmapto2030,p|eascvlslt:@andreadthe
news release.

lwoulda|sollketoshareWlthyouthe.Thcrcportlncludes
detalled lnformatlon on CleanBC progress over the 2020-2021perlod to reducc carbon pollutlon,
prepare for cllmate lmpacts and create low-carbon economlc opportunltles for peoplc across B.C. lt also
lncludes emlsslons data for the 2019 reportlng year.

Slncerely,

Joslc Osbornc
Mlnlster

pc: Chlef Admlnlstratlve Offlcers
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October 22,2021 Reference Number: 10788 2920
Registration Number: DSB-1046-2691
Letter ld: L0258287936

REGIONAL DISTRICT OF MOUNT WADDINGTON
PO BOX 729
PORT MCNEILL BC VON 2RO

Dear Sir/Madam:

Re: Mount Waddington-Port Alice - MRDT

Arrangements have been made for the electronic transfer of the amount below for Municipal
and Regional District Tax, pursuant to the Provincial Sales Tax Act. The amount reflects taxes
collected for the month of August, 2021, including online accommodation platforms (OAP) and
any adjusting transactions since the date of last disbursement, less applicable administration
fees.

Funds should be in your account on or before the 28th of the month

--
-
-
-II

-
-t--
-

-
-
-
-

- The transfer comprises of:
Net Payments Received (excluding OAP)

OAP

Less: Administration Fee for the month of August

Less: Outstanding Balance paid

OAP disbursement amount

General MRDT Disbursement amount

For any inquiries, please call toll free 1-877-388-4440.

Sincerely,
Policy, Rulings and Services Section
Consumer Taxation Programs Branch

$11,943.78

$0.00

$286.00

$0,00

$0,00

$1 1,657.78

Mlnlstry of
Flnance

Consumer Taxation Programs Branch
gov,bc,calsalostaxos

Mailing Addross:
PO Box 9442 Stn Prov Govl
Victoria BC VBW 9V4

Telephone: 1 877 388-4440
Facsimile: 250 356-2195P000047 r000093 8



60-10551 Shellbridge Way, Richmond, BC  V6X 2W9 
t. 604.270.8226 f. 604.270.9116 ubcm.ca

525 Government Street, Victoria, BC  V8V 0A8
t. 250.356.5133 f. 250.356.5119 ubcm.ca

	

The Community Resiliency Investment program is funded by the Province of BC 

October 25, 2021 

Chair Hory and Board 
Mount Waddington Regional District 
Box 729 
Port McNeill, BC  V0N 2R0 

RE:  2019 CRI FireSmart Community Funding & Supports – Payment Letter (CRI-43: 
Woss CWPP) 

Dear Chair Hory and Board, 
Thank you for submitting final report documentation for the above noted Community 
Resiliency Investment project. The CRI Working Group has reviewed your submission and 
the reporting requirements have been met. 
The final report notes total project costs of $19,785.00. Based on this, payment in this 
amount will follow shortly by electronic funds transfer. This represents full payment for the 
project and is based on one hundred per cent (100%) of total eligible costs. 
On behalf of the Working Group, I congratulate you on the successful completion of this 
project and offer best wishes for future community safety work in your community. 
Sincerely, 

 
Peter Ronald 
Program Officer 
 

cc: Pat English, Manager, Economic Development, Mount Waddington Regional District 

 Tony Botica, Wildfire Prevention Officer, Coastal Fire Centre 
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Andrew Hory, Chair and Area B Director
Sandra Daniels, Area A Dir.ector
James Furney, Area C Directot.
RoclShenel, Area D, Director
Regional Dish'ict of Mount Waddington
PO Box 729

2044 McNeill Road
Port McNeill, BC
VON 2RO

Octobcr 17,2021

Dear Chair and Directors,

Thank you so much for your amazing letter of support ancl I apologise for ttre delay in replying. you have
truly shown the strength and compassion of your comnrunities for or¡r resiclents nnd I am deeply grateful.

Your gerrerous contribution and challenge to others in our hour of need was increclibly kind ancl firrwarcl
thinking; it stands as a remincler that we are not facing this disaster alone and we have fi.iends we catr
count on, near and far. You cannot irnagine how heaftening that is when so many of us have lost
everything.

On a personal note, I was so very touched to see your letter as my Sergeant recently transferred to port
McNcill and told me what a wonclerful place it is. It's obvious he was absolutely right.

Thank you again for what you have done firr us, we will never forget your worrclerftrl support.

Best regards,

Øär*n
Lilliane Gmie
Councillor, Village of Lytton
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Wild at heart.

District of Elkford

P.O. Box 340 Elkford, B.C. VOB 1 HO
P. 250.865.4000 • F. 250.865.4001 • info@elkford.ca • www.elkford.ca

October 22,2021

Village of Lytton
P.O. Box 100

Lytton,B.C. VOK1ZO

Dear Village ofLytton mayor, council and residents:

Re: Community Rebuild Donation from the District of Elkford

In solidarity, District of Elkford council resolved to donate $2,499, an amount reflecting one dollar per
Etkford citizen based on 2016 census data, towards your community's rebuild efforts.

Along with this donation, the District of Elkford sends our heartfelt sympathy for the losses that your
citizens have endured. It is our hope that municipalities across the province will rise to the challenge of
the Regional District of Mount Waddington to join in supporting your efforts during your time of need
while you work to rebuild your community, lives and dreams.

Sincerely,

/^L—
Dean McKerracher

Mayor

Cc: District of Elkford Council, via email
District of Elkford management, via email
J. Robertson, Accounting Clerk 1

Regional Districtof Mount Waddington, via email to info@rdmw.bc.ca

G:\0100 - 0699 Administration\0220 Appreciation, Complaints, lnquiries\01 General\2021\Village of Lytton Village Rebuild Donation.docx

w^ ^t.
^ <^--; - n- ~ Xn^^
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AVICC AGM & Convention – April 1-3, 2022 – Victoria  
 

 

2022 AGM & CONVENTION 

CALL FOR NOMINATIONS 
FOR AVICC EXECUTIVE 

 
 

AVICC members elect directors to the Executive Committee at the AGM. The Executive 
Committee ensures that the policies set by the general membership are carried forward, and 
provides direction for the Association between annual meetings. This circular is notice of the 
AVICC Executive Committee positions open for nomination, and the procedures for nomination. 
 
1. POSITIONS OPEN TO NOMINATIONS 
The following positions are open for nomination: 
• President • Director at Large (3 positions) 
• First Vice-President • Electoral Area Representative 
• Second Vice-President 
 
2. NOMINATION PROCESS AND QUALIFICATIONS FOR OFFICE 
Candidates must be an elected official of an AVICC local government member and must be 
nominated by two elected officials of an AVICC local government member. Background 
information on the key responsibilities and commitments of an AVICC Executive member is 
provided following the nomination form. The Chair of the 2022 Nominating Committee is Past 
President Carl Jensen. 
 
3. NEXT STEPS 
The Nominating Committee will review the credentials of each candidate for eligibility. A Report 
on Nominations including a photo and biography will be prepared under the direction of the 
Nominating Committee, and distributed prior to the Convention.  

To be included in the Report on Nominations, 
Nominations Must Be Received by noon, Friday, January 28, 2022 

 
4. AT CONVENTION 
Candidates may also be nominated at the Convention from the floor. Candidates and their two 
nominators must be elected officials of an AVICC local government member. 
 
5. FURTHER INFORMATION 
All enquiries should be directed to: 
 

Past President Carl Jensen, Chair, 2022 Nominating Committee 
c/o AVICC 

525 Government Street 
Victoria, BC V8V 0A8 

Phone:  (250) 356-5122 
email:  avicc@ubcm.ca
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BACKGROUND INFORMATION FOR 
CANDIDATES TO THE AVICC EXECUTIVE 

1. RESPONSIBILITY OF AVICC EXECUTIVE
Under the AVICC Bylaws:
“The Executive shall manage or supervise the management of the Society”
See http://avicc.ca/about-the-avicc/constitution-bylaws/ for a complete copy of the
AVICC Constitution and Bylaws.

2. AVICC EXECUTIVE STRUCTURE
• President
• First Vice-President
• Second Vice-President
• Director at Large (three positions)
• Electoral Area Representative
• Past President

COMMITTEES 
The President may appoint Executive members to AVICC committees and to 
external committees and working groups as required. The Nominating Committee 
is a standing committee and is comprised of the Past President and the Executive 
Director. All members of the Executive serve on the Resolutions Committee. 

CONTRACTED EMPLOYEE 
The Association contracts with UBCM for the provision of key services that support 
the Association. A staff person based in Victoria’s Local Government House 
provides the key functions. The President is responsible for overseeing the regular 
activities of the Association and for providing direction to staff. 

3. EXECUTIVE MEETINGS
The full Executive normally meets in person five times a year, following this pattern:

• During the last day of the annual Convention (less than 15 minutes)
• Mid June
• End of October
• Mid January
• Thursday before the Annual Convention

Executive meetings (other than those held in conjunction with the Convention) are 
generally held on a Friday or Saturday from 10:00 am to 3:00 pm and are 
typically held in Nanaimo. Online meetings usually occur 2-3 times per year on an 
as needed basis (60-90 minutes).  

Travel expenses and a per diem are provided for Executive Meetings. For the 
meeting held on the Thursday before the Convention, reimbursement is only for 
the added expenses that would not normally be incurred for attending the annual 
Convention. AVICC does not provide Executive members with complimentary 
registration for the AGM and Convention.
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AVICC AGM & Convention – April 1-3, 2022 – Victoria  
 

NOMINATIONS FOR THE 2022-23 AVICC EXECUTIVE 
 

We are qualified under the AVICC Constitution to nominate1 a candidate and we nominate: 
 
Candidate Name:    
 
Local Government Position (Mayor/Councillor/Director):    
 
Local Government Represented:    
 
AVICC Executive Office Nominated For:    
 
 
MEMBERS NOMINATING THE CANDIDATE: 
 
Printed Name:      Printed Name:  
  
Position:     Position:    
 
Muni/RD:    Muni/RD:    
 
Signature:    Signature:    
 
 

CONSENT FORM 
I consent to this nomination and attest that I am qualified to be a candidate for the office I have 
been nominated for pursuant to the AVICC Bylaws and Constitution2. I also agree to provide the 
following information to avicc@ubcm.ca by noon, Friday, January 28, 2022. 

§ Photo in digital format  
§ Biographical information of approximately 300 words that may be edited by AVICC 

 
Printed Name:   
 
Current Position:   
 
Muni/RD:   
 
Signature:   
 
Date:   

 
1 Nominations require two elected officials of local governments that are members of the Association. 
2 All nominees must be an elected official of an AVICC local government member. Nominees for the 

position of Electoral Area Representative must be an Electoral Area Director. 
 

Return To:  Past President Carl Jensen, Chair, Nominating Committee,  
c/o AVICC, 525 Government Street, Victoria, BC V8V 0A8 

or scan and email to avicc@ubcm.ca 
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AVICC AGM & Convention – 2022 April 1-3 
  

2022 AGM & CONVENTION  

RESOLUTIONS NOTICE 
REQUEST FOR SUBMISSIONS  

  
  

The AVICC Executive is calling for resolutions to be considered at the 2022 AGM and 
Convention that, subject to public health order restrictions, will be held at the Victoria 
Conference Centre as an in-person event from April 1-3, 2022.  
 
Members are now asked to submit resolutions for consideration at the 2022 Convention. The 
requirements for the resolutions are outlined below and in the following pages.   
   

DEADLINE FOR RESOLUTIONS  
  
AVICC must receive all resolutions by:  noon, Friday, January 28, 2022  
 
   

IMPORTANT SUBMISSION REQUIREMENTS  
  
To submit a resolution to the AVICC for consideration please send:   

1. One copy as a word document by email to avicc@ubcm.ca by the deadline; AND  

2. One copy of the resolution by regular mail that may be received after the deadline to: 
AVICC, 525 Government Street, Victoria, BC V8V 0A8  

  
AVICC’s goal is to have resolutions that can be clearly understood, and that have specific 
actions. If a resolution is endorsed, it’s “therefore clause” will form the basis for advocacy work 
with other levels of government and agencies. Detailed guidelines for preparing a resolution are 
on the next pages, but the basic requirements are:  

• Resolutions are only accepted from AVICC member local governments, and must have been 
endorsed by the board or council.  

• Members are responsible for submitting accurate resolutions. AVICC recommends that local 
government staff assist in drafting the resolutions, check the accuracy of legislative 
references, and be able to answer questions from AVICC & UBCM about each resolution. 
Please contact AVICC & UBCM for assistance in drafting the resolution.  

• Each resolution must include a separate backgrounder that is a maximum of 3 pages and 
specific to a single resolution. Do not submit backgrounders for multiple resolutions. The 
backgrounder may include links to other information sources and reports.   

• Sponsors should be prepared to speak to their resolutions.  

• Resolutions must be relevant to other local governments within AVICC rather than specific to 
a single member government.  

• The resolution must have at least one “whereas” clause and should not contain more than 
two "whereas" clauses. Each whereas clause must only have one sentence.  
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LATE AND OFF THE FLOOR RESOLUTIONS 
 

a. A resolution submitted after the regular deadline is treated as a "Late Resolution". Late 
Resolutions need to be received by AVICC by noon on Wednesday, March 30th.  

b. Late resolutions are not included in the resolutions package sent out to members before the 
Convention. They are included in the Report on Late Resolutions that is distributed on-site. 

c. The Resolutions Committee only recommends late resolutions for debate if the topic was not 
known prior to the regular deadline date or if it is emergency in nature. Late resolutions 
require a special motion at the convention to admit for debate. 

d. Late resolutions are considered after all resolutions printed in the Resolutions Book have 
been debated. The time is set out in the program, and is normally on Sunday morning. 

e. Off the Floor resolutions must be submitted in writing to the Chair of the Resolutions 
Session, and copies must be made available to all delegates no later than Sunday morning. 

 
 

UBCM RESOLUTION PROCEDURES  
  
UBCM urges members to submit resolutions to Area Associations for consideration. Resolutions 
endorsed at Area Association annual meetings are submitted automatically to UBCM for 
consideration and do not need to be re-submitted to UBCM by the sponsor.   
  
UBCM and its member local governments have observed that submitting resolutions first to 
Area Associations results in better quality resolutions overall. If absolutely necessary, however, 
local governments may submit council or board endorsed resolutions directly to UBCM by June 
30. Should this be necessary, detailed instructions are available on the UBCM website.  
  
  

UBCM RESOLUTIONS PROCESS  
  
1. Members submit resolutions to their Area Association for debate.  

2. The Area Association submits resolutions endorsed at its Convention to UBCM.  

3. The UBCM Resolutions Committee reviews the resolutions for submission to its Convention.  

4. Resolutions endorsed at the UBCM Convention are submitted to the appropriate level of 

government for response.  

5. UBCM will forward the response to the resolution sponsor for review.  
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UBCM RESOLUTIONS GUIDELINES 
  
The Construction of a Resolution:   
All resolutions contain a preamble – the whereas clause(s) – and an enactment clause. The 
preamble describes the issue and the enactment clause outlines the action being requested of 
AVICC and/or UBCM. A resolution should answer the following three questions:  

a) What is the problem?  
b) What is causing the problem?  
c) What is the best way to solve the problem?  

  
Preamble:   
The preamble begins with "WHEREAS”, and is a concise paragraph about the nature of the 
problem or the reason for the request. It answers questions (a) and (b) above, stating the 
problem and its cause, and should explain, clearly and briefly, the reasons for the resolution.   
  
The preamble should contain no more than two "WHEREAS" clauses. Supporting background 
documents can describe the problem more fully if necessary. Do not add extra clauses.  
  
Only one sentence per WHEREAS clause.  
  
Enactment Clause:   
The enactment clause begins with the phrase "Therefore be it resolved", and is a concise 
sentence that answers question (c) above, suggesting the best way to solve the problem. The 
enactment should propose a specific action by AVICC and/or UBCM.  
  
Keep the enactment clause as short as possible, and clearly describe the action being 
requested. The wording should leave no doubt about the proposed action.  
  

HOW TO DRAFT A RESOLUTION  
   
1. Address one specific subject in the text of the resolution.   
Since your community seeks to influence attitudes and inspire action, limit the scope of a 
resolution to one specific subject or issue. Delegates will not support a resolution if it is unclear 
or too complex for them to understand quickly. If there are multiple topics in a resolution, the 
resolution may be sent back to the sponsor to rework and resubmit, and may end up as a Late 
Resolution not admitted for debate.  
  
2. For resolutions to be debated at UBCM, focus on issues that are province-wide.   
The issue identified in the resolution should be relevant to other local governments across BC. 
This will support productive debate and assist UBCM to represent your concern effectively to 
the provincial or federal government on behalf of all BC municipalities and regional districts. 
Regionally specific resolutions may be referred back to the AVICC, and may not be entered for 
debate during the UBCM Convention.  
  
3. Use simple, action-oriented language and avoid ambiguous terms.   
Explain the background briefly and state the desired action clearly. Delegates can then debate 
the resolution without having to try to interpret complicated text or vague concepts.  
  

17



AVICC AGM & Convention – 2022 April 1-3 
  

4. Check legislative references for accuracy.   
Research the legislation on the subject so the resolution is accurate. Where necessary, identify:  

• the correct jurisdictional responsibility (responsible ministry or department, and whether 
provincial or federal government); and  

• the correct legislation, including the title of the act or regulation.  
  
5. Provide factual background information.   
Even a carefully written resolution may not be able to convey the full scope of the problem or 
the action being requested. Provide factual background information to ensure that the resolution 
is understood fully so that members understand what they are debating and UBCM can 
advocate effectively with other levels of government and agencies.  
  
Each resolution must include a separate backgrounder that is a maximum of 3 pages and 
specific to a single resolution. Do not submit backgrounders that relate to multiple resolutions. 
The backgrounder may include links to other information sources and reports.   

The backgrounder should outline what led to the presentation and adoption of the resolution by 
the local government, and can link to the report presented to the council or board along with the 
resolution. Resolutions submitted without background information will not be considered until 
the sponsor has provided adequate background information.  This could result in the resolution 
being returned and having to be resubmitted as a late resolution.  

  
6. Construct a brief, descriptive title.   
A title identifies the intent of the resolution and helps eliminate the possibility of 
misinterpretation. It is usually drawn from the "enactment clause" of the resolution. For ease of 
printing in the Annual Report and Resolutions Book and for clarity, a title should be no more 
than three or four words.  
  
  
  

18



AVICC AGM & Convention – 2022 April 1-3 
  

  
TEMPLATE FOR A RESOLUTION  

  
Whereas << this is the area to include an issue statement that outlines the nature of the 
problem or the reason for the request  >> ;  
  
  
And whereas << if more information is useful to answer the questions - what is the 
problem? what is causing the problem?>> :  
  
  
Therefore be it resolved that AVICC & UBCM << specify here the action(s) that AVICC 
& UBCM are being asked to take on, and what government agency the associations 
should be contacting to solve the problem identified in the whereas clauses >>.  
  
  
  
If absolutely necessary, there can be a second enactment clause (the “therefore” clause 
that specifies the action requested) with the following format:  
  
  
And be it further resolved that << specify any additional actions needed to address the 
problem identified in the whereas clauses >>.  
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PUBLIC SERVICE ANNOUNCEMENT  
FOR IMMEDIATE RELEASE 
November 8, 2021 
 

New Provincial acute care visitor policy 
 
Island-wide — Island Health is highlighting an important amendment to the Provincial Acute 
Visitors Policy that will protect vulnerable patients and care providers by helping to keep 
COVID-19 and variants out of our facilities. Effective Tuesday, November 9, 2021, visitors to 
Island Health hospitals will need to be fully vaccinated, and show proof of vaccination, to 
enter.   
 
Visitors who do not demonstrate they are fully vaccinated will not be able to enter a facility, 
including passing through to access an outdoor space, with a few exclusions:  
 

• children under age 12; 
• individuals with approved medical exemption documentation; and  
• unvaccinated visitors who meet specific care setting criteria.    

Care teams will also consider requests for a visit from an unvaccinated visitor based on the 
following exception guidelines: 
 

• Visits as a support person to the Emergency Department; 
• Visits to the Intensive Care Unit; 
• Visits for critical illness and end-of-life care; 
• Visits for pediatric care, labour and delivery; and  
• Additional exceptions will be considered for spiritual, cultural and/or clinical needs by 

the care team. 

For more details on the Provincial Acute Visitor Policy, see the guidelines for visitation. 
 
For more information about visiting someone in hospital in Island Health, visit: 
www.islandhealth.ca. 
 
To read more about proof of vaccination and to obtain your BC Vaccine Card, visit: 
www2.gov.bc.ca/gov/content/covid-19/vaccine.  
   
This Island Health notice has been sent to media, MPs, MLAs, mayors, Island Health leaders, 

foundations and regional hospital district chairs on Vancouver Island. View online at 
www.islandhealth.ca/news 

  

 

   

 

 
islandhealth.ca/news 
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NEWS RELEASE   
 
FOR IMMEDIATE RELEASE 
November 8, 2021 
 
Dr. Richard Stanwick to retire, Island Health begins search for 

new Chief Medical Health Officer 
 

Island-wide — After dedicating more than 25 years of service to the population and population 
health of residents in the Island Health region, Dr. Richard Stanwick will be retiring as Island 
Health’s Vice-President, Population Health and Chief Medical Health Officer effective December 
31, 2021. 
 
“On behalf of the province, I’d like to thank Dr. Stanwick and acknowledge his contributions to 
Island Health and our health system as a whole,” said Adrian Dix, Health Minister. “Dr. Stanwick 
has played a pivotal role in keeping our community safe through our province’s two ongoing 
health crises – the COVID-19 pandemic and the toxic drug supply. You need tenacity to make 
change, and you have led with tenacity.”  
 
“Richard’s passion, compassion and relentless drive to improve the health of all people we serve 
– and in particular his respect for and commitment to underserved and vulnerable populations - 
has intertwined to the point that they are just simply part of his DNA,” said Kathy MacNeil, Island 
Health’s President and CEO. “I am deeply grateful for all he has done to make our communities a 
better place to work, live and play, and Island Health a better organization through his 
contributions.” 
 
Dr. Stanwick came to B.C. in 1995 from Manitoba, where he spent five years as the Medical 
Health Officer for the City of Winnipeg. 

Dr. Stanwick took on many campaigns over the past 25 years; first in 1995 as the Medical Health 
Officer for the Capital Regional District, from 1997 as Medical Health Officer for the Capital 
Health Region, and then since 2001 as Island Health’s Chief Medical Health Officer. Many of these 
campaigns faced criticism, and even opposition, when he began to advocate for change. 
However, as we look back now at the change over the space of time, we know these changes 
made a substantial improvement in population health. 

More recently – as we have faced the dual public health emergencies of the toxic drug supply and 
COVID-19 – Dr. Stanwick has again co-led our responses and served as a trusted voice to help 
people and communities understand our shared challenges, and encourage actions we can all 
take to protect and support ourselves, those we care for and about, and the communities we live 
in.  

  

 
islandhealth.ca/news 
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“Dr. Stanwick’s well-considered, insightful perspectives, wisdom and, at just the right times, 
much-valued humour have made a positive and lasting impact, not only during the COVID-19 
pandemic and toxic drug crisis we are currently facing, but in the many years that all of us in 
public health have had the honour of working with him. It is with heartfelt gratitude that I thank 
him for his public service and invaluable contributions to the health of all people in our 
province,” said Dr. Bonnie Henry, BC’s provincial health officer.  
 
Over the next two months, Island Health will take the time to more fulsomely recognize and 
thank Dr. Stanwick for his extraordinary career. We will also embark on an international search 
for Island Health’s new Chief Medical Health Officer. 
 
“Right now my focus continues to be on our dual public health emergencies of the drug poisoning 
crisis and our COVID-19 response, and this will continue to be to be my focus until my retirement 
at the end of December,” said Dr. Stanwick. “I very much appreciate the kind words I have 
already received and I look forward to publicly sharing some reflections on my career as we get 
closer to the end of December.” 
 

 
  
Central/North Island media inquiries 
Dominic Abassi 
250-755-7966 
Dominic.Abassi@islandhealth.ca 

South Island media inquiries: 
Andrew Leyne 
250-370-8908 
Andrew.leyne@islandhealth.ca  
 
 
 
 

This Island Health notice has been sent to 
media on Vancouver Island. View online at 

www.islandhealth.ca/news 
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November 19, 2021 

 

Seasonal service changes begin to the 
Mount Waddington Transit System 
 
MOUNT WADDINGTON – BC Transit and the Regional District of Mount Waddington are 
announcing a seasonal service change effective Saturday, December 4, 2021 in the Mount 
Waddington Transit System. 
  
The Mt. Cain Ski Shuttle is not operating this year. In order to reflect the cancellation of this 
service, schedule changes will be implemented on Saturday-only routes 5 Coal Harbour and 6 
Woss from December 4, 2021 through to March 26, 2022. 
 
Please visit our website at bctransit.com/mount-waddington for updated schedules, fares and 
route information in the Mount Waddington Transit System or call the transit info line at 250-
956-3151. 
 

 

Media Contacts 

BC Transit Communications           
250-880-1303           
media@bctransit.com           
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From: Frost, Fiona DBC:EX <Fiona.Frost@destinationbc.ca>  
Sent: November 9, 2021 1:41 PM 
To: Greg Fletcher <gfletcher@rdmw.bc.ca> 
Cc: 'calum@tourismvi.ca' <calum@tourismvi.ca>; 'Natalie Stewart' <natalie@vancouverislandnorth.ca> 
Subject: RDMW MRDT Application 
 
Hello Greg 
Just to let you know that Destination BC has completed its review of your MRDT application at 3%, with 
a new desired effective date of July 1/22.  I have submitted the application to the Ministry of Finance for 
their review and preparation for Cabinet submission.  They may have some follow up questions which 
may come either through us or direct. 
 
Greg - once approved, I have asked the Ministry to advise you as this comes directly from them.  As 
there are a total of 3 designated recipients within this application, separate notification will also be sent 
to Alert Bay and Port McNeill as well. 
 
Thank you Team Mount Waddington for all your efforts to get this application prepared. 
 
Warm regards, 
 
 
 

 

Fiona Frost 
Coordinator, Industry Programs 
Destination British Columbia 
12th Floor, 510 Burrard Street 
Vancouver, British Columbia 
Canada V6C 3A8 
(604) 953-6704 
Fiona.Frost@destinationbc.ca 
 
Consumer: HelloBC.com 
Corporate: DestinationBC.ca 

"For the latest information related to COVID-19, and how Destination 
BC is supporting industry, please visit our corporate website for 
updates." 
 
Sign up here for updates, invites and our industry newsletter, Directions.  
Receive updates on our marketing campaigns, hear about tourism development  
and media coverage successes, learn facts and figures from our research team,  
get news you can use about upcoming events—and much more, right to your inbox. 
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FOR IMMEDIATE RELEASE       October 29, 2021 

CONSTRUCTION PHASE OF CONNECTED COAST PROJECT  

OFFICIALLY BEGINS 

We would like to acknowledge this event is being held on the unceded traditional territory of the Laich-

kwil-tach people. 

Today, joint venture partners Strathcona Regional District and CityWest, on behalf of their partners in 

the federal and provincial governments, are happy to announce that the construction phase of the 

Connected Coast project has officially begun. 

“The COVID-19 pandemic has shown us the importance of quality, high-speed Internet to learn, do 

business, stay healthy, access services and keep in touch with loved ones,” said Lisa Beare, Minister of 

Citizens’ Services for the Provincial government of B.C. “Through Connected Coast, people and 

businesses in remote and underserved communities along B.C.’s coast can stay connected and 

participate in economic opportunities — faster. We thank our partners, including the federal 

government, CityWest, Strathcona Regional District, Indigenous communities and local governments for 

helping to connect British Columbians to the opportunities they deserve.”  

The commencement of the project was celebrated today at an event in Campbell River, one of the 

future landing sites for the project. 

The $45.4 million Connected Coast project, funded by the federal and provincial governments, is co-

managed by CityWest and the Strathcona Regional District. It is an undersea cable project that will bring 

high-speed Internet accessibility to 139 rural and remoted coastal communities, including 48 Indigenous 

communities – representing 44 First Nations – along the BC coast from north of Prince Rupert, to Haida 

Gwaii, south to Vancouver, and around Vancouver Island.  

“The start of construction is an exciting milestone for the Connected Coast Project,” said Brad Unger, 

chair, Strathcona Regional District Board. “Momentum is building. Rural and remote communities will 

soon have the same digital opportunities as urban centres. We are steps closer to benefiting from 

improved connectivity.” 

Announced in 2018, the project’s agreements were finalized in early-2020, and shortly thereafter went 

through an extensive permitting and review process. The main contractor for the project, Baylink 

Networks, was announced in September 2020, and they quickly went to work procuring the necessary 

materials. CanPac Valour, the vessel that will be laying the undersea cable, is currently in Campbell River 

being outfitted for its long journey – she arrived in Canadian waters in mid-October. 

“This event is the culmination of hard work for everyone involved in the Connected Coast project, from 

our funders to the project managers to the permitting team,” said Stefan Woloszyn, CEO of CityWest. 
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“We’re thrilled that this project is officially launching, and we’re looking forward to seeing how this huge 

fibre-optic line will benefit the lives of the hundreds of thousands of people who live along its route.” 

The subsea fibre cable will run over 3,400 kilometres along the coast of B.C., including a link to Haida 

Gwaii and all around Vancouver Island – one of the longest coastal subsea networks in the world. It will 

be laid in an environmentally-friendly manner on the ocean floor. The fibre itself, which is protected by 

steel-strength members and a tough outer sheath to ensure it’s not damaged, consists of glass strands 

about as thick as a strand of human hair. When it’s operational, hundreds of gigabits of data will stream 

through it every second. 

The Connected Coast project will start deploying subsea fibre within the coming weeks. Further 

construction updates will be released as the project commences. Learn more about the Connected 

Coast project at: www.connectedcoast.ca 

Media Contacts: 

Ministry of Citizens’ Services, Government Communications and Public Engagement: 778-974-5825  

Renée LaBoucane - Manager, Strategic Initiatives at Strathcona Regional District: 250-830-6711 

rlaboucane@srd.ca 

Chris Armstrong, VP of Sales & Marketing at CityWest: 250-624-1499 or 250-624-7006, 

chris.armstrong@cwct.ca. 

CityWest is proud to provide a superior customer experience to our customers across B.C., who subscribe 

to Internet, TV, and phone services. For more information on the company, please visit www.citywest.ca  

Strathcona Regional District (SRD) is the government body providing services to over 44,000 residents 

within north central Vancouver Island, Discovery Islands and mainland area inlets, representing four 

electoral areas, a treaty First Nation and five member municipalities. 
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Minister Beare and MLA Babchuk
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We-Wai-Kai Blessing
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Project Partners
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Canpac Valour
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 British Columbia News - CAMPBELL RIVER

Cable-laying ship brings better connectivity to people along B.C.’s 
coast
https://news.gov.bc.ca/25633

Friday, October 29, 2021 1:20 PM

Nearly 140 coastal communities can say “their ship has come in,” thanks to the arrival of a vessel that will begin laying high-speed fibre 
optics infrastructure along BC's coast.

The Connected Coast project will bring world-class connectivity to the region. 

“The COVID-19 pandemic has shown us the importance of quality, high-speed internet to learn, do business, stay healthy, access services and
keep in touch with loved ones,” said Lisa Beare, Minister of Citizens’ Services. “Through Connected Coast, people and businesses in remote
and underserved communities along B.C.’s coast can stay connected and participate in economic opportunities – faster. We thank our partners,
including the federal government, CityWest, Strathcona Regional District, Indigenous communities and local governments for helping to
connect British Columbians to the opportunities they deserve.”

The $45.4-million Connected Coast project, announced in 2018, will bring high-speed internet transport connection to approximately 139 rural
and remote coastal communities, including 48 Indigenous communities. The arrival of the ship marks the beginning of work to lay subsea fibre
optics cable along the ocean floor to landing sites throughout coastal B.C., from Haida Gwaii to southern Vancouver Island. 

“Connecting people in rural and remote communities to the services and opportunities that high-speed internet brings, benefits us all,” said
Michele Babchuk, MLA for North Island. “I’d like to thank local governments, First Nations and our many other partners who helped get us to
today’s project launch. High-speed internet opens up limitless possibilities to the North Island and the entire B.C. coast, and I can’t wait to see
what people do with these new opportunities.”

On Oct. 21, 2021, the ship Canpac Valour arrived in Campbell River to be outfitted and will begin laying cable up the coast toward Haida Gwaii.
The project is expected to be completed by March 2023.

“The start of construction is an exciting milestone for the Connected Coast Project,” said Brad Unger, chair, Strathcona Regional District Board.
“Momentum is building. Rural and remote coastal communities will soon have the same digital opportunities as urban centres. We are steps
closer to benefiting from improved connectivity.”

There has been $90 million committed to new connectivity projects throughout B.C. since October 2020 as part of the Connecting British
Columbia program’s economic recovery intake.

Since 2017, the Province has invested $190 million into expanding high-speed internet and cellular connectivity throughout the province.
Budget 2021 committed stable funding to connectivity for the first time, ensuring these important investments will continue. Many of these
projects are in progress and their benefits will be realized by rural and northern communities in the next three years.

“This event is the culmination of hard work for everyone involved in the Connected Coast project, from our funders to the project managers to
the permitting team,” said Stefan Woloszyn, CEO, CityWest. “We’re thrilled that this project is officially launching, and we’re looking forward to
seeing how this huge fibre optics line will benefit the lives of the hundreds of thousands of people who live along its route.”

Quick Facts:

Of the $45.4 million invested in Connected Coast:
$22 million will come from the Connect to Innovate program, a federal program to provide underserved communities with access
to high-speed internet;
$12 million will come from Indigenous Services Canada; and
$11.4 million will come from the Province of British Columbia through the Connecting British Columbia program.

The subsea fibre optics cable will run more than 3,400 kilometres along the coast of B.C., including a link to Haida Gwaii and around
Vancouver Island – one of the longest coastal subsea networks in the world.
The fibre is protected to ensure it is not damaged and consists of glass strands about as thick as a strand of human hair.
When operational, hundreds of gigabits of data will stream through the subsea fibre optics cable every second.

Learn More:

Connected Coast communities that will soon benefit from world-class connectivity are included here: https://connectedcoast.ca/map
(https://connectedcoast.ca/map/)

To learn more about Connected Coast, go to: https://connectedcoast.ca (https://connectedcoast.ca/)

For a video introduction that outlines the project, go to: https://youtu.be/CAfpeiB8vO8 (https://youtu.be/CAfpeiB8vO8)
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Ministry of Citizens’ Services

Government Communications and Public 
Engagement 
778 974-5825

To learn more about the Connecting British Columbia program, see: 
https://www.northerndevelopment.bc.ca/fundingprograms/partner-programs/connecting-british-columbia
(https://www.northerndevelopment.bc.ca/fundingprograms/partner-programs/connecting-british-columbia)

To learn more about connectivity in B.C., go to: https://www2.gov.bc.ca/gov/content/governments/connectivity-in-bc
(https://www2.gov.bc.ca/gov/content/governments/connectivity-in-bc)
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t14ì:-r. Forest Enhancement
Society of British Columbia

Begional 0i$trhl [,|t Waddingron

October 26,202L

Re: B.C. Forestrv Workers are Climate Change Heroes

Dear Andrew Hory and Mount Waddington (Regional District) Directors,

Climate change is a concern for many people around the world. ln British Columbia, there are local people taking
action on climate change right here in our forests.

One approach to tackle climate change is to adapt to increases in drought,
FOreStry helpS mitigate wildfires, flooding, and other extreme weather occurrences. As a society we
climate change which could learn to adapt.

makes our forests the
biggest nature-based The second approach is to take action to prevent or at least limit further climate

tool we have. _ S, Kozuki change. To do that, we need to improve the management of greenhouse gases.

lnternational carbon accounting standards recognize that forestry helps mitigate
climate change which makes our forests the biggest nature-based tool we have.

The government of British Columbia has climate scientists and expert carbon modellers on staff who evaluate
projects for potential greenhouse gas benefits and carbon expenditures to determine how much net benefit
there will be.

Trees will absorb carbon dioxide once they start growing and will continue to absorb carbon for many years.

Planting trees that otherwise would not be planted, usually following natural disasters such as insect epidemics
or catastrophic wildfires, is a significant way to help mitigate climate change. We can also fertilize trees to help
them grow faster and therefore absorb carbon dioxide faster. And finally, we can reduce the burnlng of wood
waste so there are less greenhouse gas emissions. The emissions profile from the open burning of wood contains
not only carbon dioxide but also very potent greenhouse gases including methane and nitrous oxide. Using the
wood instead of burning it helps reduce these greenhouse gases.

The enclosed 8.C. Forestry Workers Are Clímote Change Heroes brochure highlights several local climate change

heroes working on projects funded by the Forest Enhancement Society of BC. We also invite you to watch our
newly released video B,C. Forestry Workers Are Climate Chonge Heroes at www.bit.lvlClimateChaneeHeroes so

that you can support the action being taken on climate change by sharing it with the people in your networks.
Together, we can all be Climate Change Heroes.

Sincerely,

/â*fuá
Steven F. Kozuki, RPF

Executive Director,
Forest Enhancement Society of BC (004) RD-21188

lOl - 925 McMaster Way, Kamloops BC, V2C 6K2 Tet: 778-765-0980 Totl Free: l-87/-225-2OtO FESBC.GA
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CUMATE
CHANGE
HEROES

B.C. Forestry Workers are Climate Change Heroes

Climate change is a concern for many peoole around the i'vorld ln British

Columbia, there are tocal people throughout the pro\'ince taking action

on ctintate change through their l'/ork in forestry'

\fy'e produced and shared a r,ideo to hightight some of the nature-

based forestry sotutions that the hard-v.'orking r'.'ornen and men i¡rithin

BC's forestry sector are implementing to take action on c[imate change'

Tree pLanting, the fertilization of trees, and reducing the burning of

wood waste after harvesting are some of those solutions. Our goal is to

pror,,ide an educational video to hetp British Columbians better understand

the important role of forestry to hetp in the achievement of British Cotumbia's

and Canada's ctimate change targets Vy'e encourage you to r'¿atch the video

and share it '.vith your cotteagues and friends to help build av"areness

of the important ',vork happening in forests throughout our province

-steve Kozuki ?P= :;(ûc-t',ê Dlf¿a:3I FO'eS: Eir^¿^:Êrent Sc:le:¡ :í 31
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About FESBC
The B.C government has invested $238 million in the Forest
Enhancement Society of BC (FESBC). of which 5237.6 million has
been allocated for 269 forest enhancement projects as of March 2021.
FESBC has empowered local people and funded tocat projects that
contribute to the achievement of our climate change goats
and enhance B.C.'s forests through:
. wildfire risk mitigation.
. accelerated ecological recovery after wildñres,
. wildtife habitat enhancement, and
. increased utilization of forest fibre-

Visit our website to tearn more about the 269 FESBC-funded
projects throughout British Columbia wwu,fe¡bc.ca

CCR is an indigenous company, a collaborative venture
betrveen the TSidetde[ First Nation and the Tl'etinqpx
Government, operating on traditional territory west of
Wittiams Lake. CCR has become one of FESBC's targest
funding recipients with projects valued at 29 mitlion do[[ars.
They are motivated by a desire to protect their communities
from wildfire, to take care of the [and, and to participate
in the forest bioeconomy.

Otis Guichon I Chief, T3idetdet First Nation

"Atl of the things we've been doing. looking
after the forest, even vray back in history
that is how we lived. We lived off the [and.
We need to keep it clean, just tike you
rvould keep your freezer clean at home."

-excerpt from the Climåt€ Châng€ Heroes video

Nicote Harrison I Sitvicutture Operations
Zanzibar Holdings Ltd.

Tree planting is one of the ways
forestry contributes to reducing
potent greenhouse gases and forests
are extremety important storage
places for carbon. Zanzibar is a tree
ptanting company working with
funding from FESBC to reforest
the Hanceville fire. ln fact Zanzìbar,
atong with 23 other partners and
the Office of the Chief Forester,
has heþed us plant over 7O millìon
trees ìn B.C. in the last 5 years.
These trees are going to develop
into forests much sooner than if the
areas were left to reforest naturatly.

Joe Aþhonse lChiel I'etinçx Government

^The peopte that arrived here in British
Columbia, vrhen they ñrst looked at the forest,
I tetl people the forest was managed so welt
it tooked untouched. Our people relied
on that, and rve want to get back to that.-
-excerpt f.om the Climate Change Heroes video
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Our New
VIDEO

Greg Kitba I Division Manager
Arrow Transportation SÞtems lnc.

Historicalty, there has atways been wood waste from
harvesting operations to get logs to the sarvmitt and
every fall crews would go out and burn pites of rvood waste.
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CLIMATE
CHANGE
HEROES

"We've been utilizing that fibre by either bringing it in as
biomass logs or taking a horizontal grinder and trucks out to
the slash pites, grinding them, and creating hog fuet. That hog
fuet is then burned inside Domtar's generator creating electricity
for Domtar, and any excess energy gets sold back into the grid."
-excerpt from the Climate Chang€ Heroes video

Bitt Layton
Zanzibar Hotdings Ltd.

Dave Conty
FESBC

Ervin Charteyboy
Centràt Chilcot¡n Rehabilitåtion Ltd.

Gerri Lust
Arrorv Transportat¡on SÞtems lnc_

Gord Pratt
FESBC

Aaron Higginbottom I Senior Manager Natural Resources
Wittiams Lake First Nation

Jim Snetsinger
FESBC

John Walker
Williams Lake First Nation
Stewardship Forester

Ken Day
Consultant for Williams Lake
Community Forest

Percy Guichon
Central Chilcotin Rehabilitation Ltd.

Ray Watts
Arrow Transportation Systems lnc.

Robert Hember
Ofñce of the Chief Forester

The Wittiams Lake Community Forest has carried out pre-commercial
thinning to reduce the density of the overstory to give cutturally
important plants the opportunity to better express themsetves.
Thinning and fertilizing these trees creates more berries for the
Wittiams Lake First Nation. "This program attows First Nations to take
the first steps back into land management. The community forest
provides opportunities for the Wiltiams Lake Fìrst Nation to hetp
in environmentat stewardship, bringing the forest back, and
creates emptoyment and revenue."
-excerpt from the Climate Chãnge Heroes vídeo
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FESBC by the numbers*
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i throughout BC 
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of CO2e sequestered or
avoided = l-I miltion cars
off of the road for a year
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= 8O,OOO truckloads

of fibre recovered
and not burned 7O+

and 23 additional
projects with

}IILL¡ON
TREES PLANTED
with FESBC tunding

significant
First Nations
involvement These projects are funded in Part

by the Crovernment of Canada
and the Province of B-C.

'All numbers curent as of March 2O2l

Message from
FESBC Board Chair
Jim Snetsinger

Over the past ñve yeart the hrest Enhancement Society of BC

has funded 269 projects ¡rcross the province of British Columbia'

We've hd orær 86 projects whi:tr have either been ted by First Natiom

or had significant First Natbns invotvement Èoiects have recovered

8O.OOO trucktoads of rvood fibre which rnay have otherwise been h.¡rned.

and enhanced the utitization of that fbre- Additionatty. projects

lrave sec¡restered or ar¡oitled 53 million tonnes of CO2e which

is like taking 1l million cars off of the road for one year.

tiþ're v€ry pteased to strare our B.C. þrcÉtry lUorkers are Clilnte
Ct¡arrye Ìleroee video with lrot¡ to hightight sorne of the projects

which have been fur¡ded by the Prorincial gonernment in your forestr
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Coastal Fire Centre Statistics 

209  
Total Fires in 

Coastal 
 

60% 
Human-caused fires  

23% 
Natural-caused fires  

17% 
    Undetermined   

689 
Campfire reports during prohibition 

2 

Wildfires of Note: 
  

 Mt. Hayes 

 Mowhokam Crk 

297 BCWS Personnel involved in  

suppression efforts at CoFC 

149 TEAMS support  

 61 Equipment contracts 11 
Fixed Wing 

151 
Helicopters 

Other 

Notable 

Fires 

Long Island V12262 

Sonora Island V82577 

Copper Canyon V62452 

Eleven Mile Creek V10859 

Fat Dog Creek V12251 

7097  

Hectares burned 

39
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CURRENT STATISTICS  

Fires to-date:  209 

Hectares burned: 7097 

Human-caused: 170 

Lightning-caused: 39 

 

BANS AND PROHIBITIONS 

Campfire: No Ban 

Category 2: No Ban  

Category 3: No Ban  

Forest Use Restrictions:  No Ban 

See: Prohibitions section of bcwildfire.ca for 

full details.  

Wildfire  
NEWS  

Coastal Fire Centre  ISSUE 12 | 10.15.2021 

Fire Season 2021 Review 

A combination of drought conditions; a “heat dome” of extreme high pressure 
that swept through much of the province in late June, 2021; and lightning events 
throughout B.C. resulted in a very busy fire season for the Coastal Fire Centre.  
Although the Coastal Fire Centre did not experience the fireload seen elsewhere 
in British Columbia, the fire centre supported harder hit fire centres—Kamloops, 
in particular—by exporting numerous staff to the interior. 
One of the first notable fires in the Coastal region this year was Eleven Mile 
Creek, reported on June 20, 2021. This suspected human-caused fire grew to 32 
hectares and was located 15 kilometres east of the community of Hope. 
Following a lightning event at the end of July, 2021, approximately 21 new fires 
were sparked—once again in the Fraser Zone of the Coastal Fire Centre. Of note: 
V12262—North end of Long Island fire. This fire on a small island in Harrison 
Lake resulted in an Evacuation Order for a number of cabins. The fire was 
mapped at 256 hectares and took approximately three weeks to be brought 
under control due to prolonged dry conditions and strong winds that prevailed 
throughout the first two weeks of August in the Fraser zone. 
On August 12, 2021 a suspected human-caused blaze was discovered on another 
Island— Owen’s Bay (V82577) on Sonora Island, 31 kilometres North of 
Campbell River. This fire resulted in an Evacuation Alert for a number of homes 
in the immediate vicinity. The fire grew to 5.3 hectares in size, but thanks to a 
swift initial attack utilizing air tanker support, crews were able to contain the fire 
to a relatively small footprint. 
The final significant fire of 2021— with the most media attention—was the Mt. 
Hayes fire on Vancouver Island. Initially report in the afternoon of August 19, 
2021, the fire grew to 20 hectares by end of day and was estimated at 70 
hectares the following morning, due to extremely dry conditions, receptive fuels 
and strong winds (it was ultimately mapped at 61.5 hectares). The fire was 
located 4.5 kilometres Northwest of Ladysmith and approximately one kilometre 
from a Fortis natural gas storage facility. An Evacuation Alert was announced for 
20 properties north of the fire on August 20—as well as evacuation orders for 
the Fortis plant and a nearby fish hatchery. Thanks to extensive helicopter 
bucketing within the first 48 hours of the fire being reported and strong support 
from ground crews mounting direct attacks where possible, the fire was brought 
to being held status by late afternoon on August 22, 2021.  
Due to very dry conditions that held for much of the summer, some of these 
fires remain active today, and could be for some time. It will take extensive 
precipitation to extinguish the fires smouldering deep under the ground. 
While fast crew response and air support are crucial, the fire centre relies on the 
public to report wildfires. Without the support of our vigilant friends and 
neighbours, some of these fires could have had more serious consequences.  
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Heat dome kicked off a dry summer on the Coast 
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Somehow, as quickly as wildfire season begins, it ends. Airtankers and helicopters no longer line the airstrips. 

Firefighters roll up their hoses and put away their pulaskis. Dispatch rooms go from buzzing with activity to 

the only sound being a gentle hum of radio static. Fire centre and zone offices become quieter as auxiliary 

staff reach the end of their contracts. Although fire activity slows, season wrap-up and preparation for next 

season keeps full-time staff busy. Beginning in November, applications open to apply for BC Wildfire Service 

firefighting and dispatching. By February, the screening and interviewing process is underway. Come March 

and through May, most seasonal positions are activated.  

Firefighting 

The recruitment process for firefighting begins with potential candidates 

completing an online application, which consists of a questionnaire and 

requires a copy of the applicant’s cover letter and resume. All applicants 

must possess a first aid certificate, which is valid for the duration of the 

season and is recognized in the B.C. workplace. A valid driver’s license is 

also a requirement for Initial Attack, Parattack and Rappel crews.  

Applicants who successfully pass the screening phase will be invited to an 

interview. The interview consist of a series of behavioral, situational and 

technical questions related to wildland firefighting in B.C. Candidates must 

then meet the pre-employment fitness standard, which consists of the 

nationally recognized WFX-Fit test.  

Based on crew member vacancy, top scoring applicants from the interview 

and fitness assessments will be invited to New Recruit Boot Camp (NRBC). After NRBC, successful candidates 

will be offered a position on one of the fire crews in the province. A first-year firefighter can expect to work 

until the end of September with the chance of being offered an extension depending on fire conditions and 

activity. 

In light of the evolving COVID-19 situation, the BC Wildfire Service continues to assess all aspects of the 

recruiting process and continues to follow Public Health Authority guidelines. Visit the BC Wildfire Service 

firefighting employment page to learn more. 

Getting ready for recruitment  
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Dispatching 

Dispatchers can be employed at one of the six fire centres in the province or at the Provincial Air Tanker 

Centre. To become a dispatcher, applicants must be able to stay calm and focused in emergency situations, 

know how to multitask effectively and have good written and verbal communication skills. Applicants must 

also possess a valid drivers license.  

After the application deadline, all applications go 

through an initial screening. Successful applicants 

will be contacted by email and may have to complete 

an assessment (e.g. written assignment, typing test, 

MS Office skills check, etc.) prior to having an 

interview. 

During the interview, applicants must complete a typing test, a radio test and demonstrate their knowledge 

of the phonetic alphabet. Like the firefighting interview process, the dispatcher interviews consist of 

behavioural, situational and technical questions. More information about the dispatch position is available 

on the dispatching employment page. 

Other Positions 

A variety of positions with the BC Wildfire Service are available each year to support all functional areas and 

in several locations throughout B.C. The BC Wildfire Service employs individuals in finance, administration, 

prevention, aviation and communications to name a few. The recruitment period for these positions varies. 

Depending on vacancies, some opportunities may be listed early in the 

calendar year while others may open throughout the spring or summer. 

Check the seasonal employment opportunities page frequently to see 

positions that are currently available and to review job descriptions. 

It is the responsibility of candidates to clearly identify on both their 

resume and application how they meet the preferred qualifications. 

Meeting all the preferred qualifications is not required, but an applicant 

should clearly demonstrate how they meet as many as they can. The BC Wildfire Service is looking for 

applicants who have a well-rounded set of skills and experiences that demonstrate teamwork, effective 

problem solving, and hard work. 

Before we know it, the places BC Wildfire Service staff spend their time will again be full of dirt and ash, the 

whir of airtanker and truck engines playing like the soundtrack to their summer. Returning staff will fill the 

offices and locker rooms and find new faces in these familiar places that have become a second home to 

many. 
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Over the course of seven days at the beginning of this fire 

season, the Cariboo Fire Centre in partnership with the 

Tŝilhoqot’in National Government (TNG) delivered a wildland 

firefighter training camp for First Nations individuals from the 

Tŝilhoqot’in communities as well as the community of Ulkatcho. 

This training camp was a pilot project for the BC Wildfire Service 

(BCWS) and was delivered by the Chilcotin Fire Zone and Ravens 

Unit Crew at the Puntzi Forward Attack Base.  

The overall intent of this initiative was to diminish barriers that 

limit First Nations representation within BCWS crews and assist 

the local First Nations communities in building wildfire 

suppression capacity. The goal was not only to build on overall 

wildfire response but also strengthen local relationships. 

Devin Graham, one of the candidates in the training camp got 

hired to work on the Ravens Unit Crew this summer. We had a 

chance to catch up with Devin to chat about how this fire season 

went for him.  

What was the 2021 season like for you?  

It was a new experience for me. Right before this opportunity I was a heavy equipment operator, but I 

decided to do the program last minute. I had never worked as a firefighter before; I had only operated a 

buncher or excavator in Williams Lake. Coming to the Ravens has been very interesting and I have learned a 

whole new skill set. In 2017, I ran a buncher around Williams Lake and out in the Chilcotin during the fire 

season so I knew a little bit about how a wildfire went.  

There were a lot of highs this season. I was able to do and see a lot of cool things that I wasn’t expecting. 

Coming into this season, I didn’t know what to expect. Our first deployment was to 100 Mile House.  
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Devin and crew on the fireline 
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We were at the Canim Lake fire quite a bit. After two weeks at Canim Lake we headed out to the Big Stick 

Lake fire where we were in an actual camp which was kind of nice. It was cool to see the different country 

between the two fires. The fuels were a lot flashier and the wildfire moved quicker at the Big Stick Lake fire. 

We ended up going to Vernon to the White Rock Lake fire after our two weeks at Big Stick Lake. During this 

deployment we spent the whole time on night shift. It was an interesting fire. The fire was big and a lot of 

different moving parts. After two weeks there, we went back to Alexis Creek for a reset then headed back to 

the White Rock Lake fire for another two weeks.  

 

Did the training camp prepare you for the season or would have more training been 

beneficial? 

The training camp definitely helped out because everything I saw on the fireline was seen in the camp. The 

fire activity was obviously higher during the fire season than what was seen at the camp but I was still able 

to get a sense of what it would be like. During the camp, there was an actual fire that we went to with the 

crew. We were not able to do any firefighting but it was neat to watch the process and see the hose lay 

system being established. 

 

What is your favourite memory from the fire season? 

My favourite memory was spending time with the crew! Everyone has been super nice here in Alexis Creek 

and so easy to get along with. The friends I have made on the Ravens will be lifelong friends. They make me 

feel like I am at home when I am here at. I met a few of my crew members during the camp so I knew a few 

of them prior to starting on the crew. I had a choice of where I wanted to work, either in Williams Lake or 

Alexis Creek and I chose Alexis Creek because I got to know them, and I thought I would try it out. I'm happy 

with my decision! 

 

If the program runs again next year; will you encourage others from your community to 

participate? 

Oh I definitely would encourage other members from my community to participate. It was eye-opening. I 

didn’t know you could get into so many different things while being in wildfire. I would totally encourage 

younger people to partake in the program and then see what is out there. If the program runs again next 

year I would like to help out with it. 

bcwildfire.ca | 1 888 3FOREST |        BC Wildfire Service |      @BCGovFireInfo 

Coastal Fire Centre  

 

Coastal Fire Centre  PAGE 5 

44

https://www2.gov.bc.ca/gov/content/safety/wildfire-status
https://www.facebook.com/BCForestFireInfo/
https://twitter.com/BCGovFireInfo


 6 

 

Wildfire  
NEWS  

 
PAGE 6 

 

The BC Wildfire Service has partnered with BC Stats to review communication 

practices and we would like to hear from you.  

By completing this survey you will help us improve the ways we provide infor-

mation to ensure we’re meeting the needs of British Columbians.  

To participate, please visit: http://ow.ly/C4WJ50GozoM  

Client satisfaction survey  
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Coastal Fire Centre  
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Temperatures across the Coastal Fire Centre during spring 

2021 were close to historical averages while precipitation 

was significantly less than normal, with most weather 

stations within the Fire Centre only recording 30 to 40 per 

cent of their normal rainfall. A persistent outflow pattern in 

mid-April yielded unseasonably low relative humidities and 

contributed to early season elevated fire behavior across 

South Coast zones. 

An exceptionally strong ridge of high pressure referred to as 

the “Heat Dome” built over the Coast through the last week 

of June, pushing temperatures above the 40-degree Celsius 

mark and breaking countless all-time temperature records 

across many Coastal sites. The extreme heatwave and 

ongoing dryness accelerated the drying of fuels, placing 

many Coastal Fire Centre sites a full month ahead of typical 

fire weather indices.  The ridge breakdown on June 30th 

yielded the biggest lightning day of the summer with 2,545 

lightning strikes recorded in the North Island and Mid Coast 

zones. 

Regular and persistent ridges of high pressure over the South 

Coast continued to provide a dry and warm latter half of 

summer. Incoming precipitation was often deflected 

northwards to Haida Gwaii, the Mid Coast and Northern 

Vancouver Island. The South Island zone was particularly dry 

this summer with many weather stations reporting record 

high Build Up Index values by the end of July. Prolonged high 

pressure also resulted is significantly less lightning in August: 

429 lightning strikes recorded compared to the 10-year 

average of 2,612. 

The weather pattern shifted to a more progressive pattern 

towards the end of August enabling rain to return to many 

southern parts of the Fire Centre. The onshore, westerly flow 

pattern yielded more seasonal temperatures, higher relative 

humidities and a progressive downturn in fire danger ratings.    

Coastal Weather 2021 Review 
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Report a Wildfire:  *5555 on a cell or  1 800 663-5555 

Wildfire Information Line: 1 888 3FOREST 

Burn Registration Number:  1 888 797-1717 

Information Officer Phone Number:  250 951-4209 

Information Officer Email:  

bcws.cofcinformationofficer@gov.bc.ca 

Contact Information  
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October 2021:
Donated by Western Forest Products
to Woss Community Playground
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EXECUTIVE SUMMARY

The Regional District of Mount Waddington, working with its partners in Vancouver Island North Training and Attraction Society (VINTAS) 
agreed to develop a strategy and plan for an attraction campaign targeting potential home-based knowledge workers (HBKW) who may be 
motivated to relocate to the Regional District of Mount Waddington. Anecdotal information from RDMW was available from several home-
based knowledge workers, both within the region and from residents in other rural areas, confirming the long-term growth of this sector. 
Knowledge workers in the areas of computer graphics, software development, engineering, and general business consulting have all established 
home-based businesses in the region, and they represent a source of future growth. 
 
Human Capital Strategies (HCS) was retained by the RDMW to develop a strategy that builds on the region’s market position featuring north 
island culture and values to form the basis for the attraction initiative. HCS reported to a Steering Committee led by RDMW and comprised of 
representatives from the VINTAS COVID Economic Recovery Committee and other stakeholders. The project terms of reference for HCS included to:
 

•	 Define key motivators and primary and secondary market segment;
•	 Identify barriers that may limit the ability of the region to attract knowledge workers and suggest how these barriers can be either 

overcome;
•	 Review the current myvancouverislandnorth brand and website to confirm compatibility with the defined HBKW attraction approach and 

recommend adjustments where necessary;
•	 Develop messages based on the above, including text, graphics, videos, and social media, that is consistent with the updated 

myvancouverislandnorth website;
•	 A work plan and budget for an attraction campaign targeting potential HBKW who may be receptive to relocating to the region;
•	 Develop an 18-month work plan and budget for the attraction campaign that defines requirements for staff resources, production of 

marketing materials, and identifies tasks to manage the implementation of the attraction strategy. 
 
Based on HCS’ comprehensive literature review, the primary research phase of the project involved the interviews of several experienced 
stakeholders, a survey of several HBKWs in and outside of the region and a focus group of several stakeholders and Indigenous people.  
 
Many insights were obtained through the secondary and primary research for this project. Some of the key points for building an attraction 
campaign included:
 

•	 A strong, well thought-out social media presence
•	 Clear and effective messaging
•	 Balancing regional/local community elements of the campaign
•	 Leverage the unique diversity of the region and its communities
•	 Reflect confidence in the messaging
•	 Ensure a clear Indigenous voice in the campaign
•	 Be accurate and realistic on the region’s assets and strengths
•	 Address some of the inherent barriers (not just connectivity), for example:
•	 Housing (availability, innovative, affordability)
•	 Air and other transportation links
•	 Supply of good jobs and business opportunities
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EXECUTIVE SUMMARY

 The attraction campaign will need to focus on younger professionals, knowledge workers and entrepreneurs, but not rule out mid-career and 
pre-retiree candidates for relocation. 
 
Also, layered onto these considerations will be the need to achieve creative and entrepreneurial vibe and a sense of having something unique 
and amazing in the region. The campaign will also need to ensure the community population and sectors are ready for what the attraction 
campaign achieves and are aligned with its goals and value proposition – communication will be key.

Other good ideas for specific strategies or tactics in an HBKW attraction campaign emerged and should be considered:
 

•	 Rebranding social media and the MVIN website, including search engine optimization
•	 Conducting an asset assessment for the region
•	 Auditing how the region is perceived by outsiders
•	 Creating an ambassador program and link it with HBKWs
•	 Creating mentorship opportunities
•	 Ensuring tactics to address the perspectives and needs of spouses and children
•	 Counter isolation (geographic and social)
•	 Selling the safety and security of small rural towns and the region
•	 Adopting an Indigenous lens in the campaign

 
One other factor that presents an opportunity for RDMW, the region and the attraction campaign is that the COVID-19 pandemic has caused 
many individuals and families - young and middle-aged - to reconsider their quality of life and wellness priorities. With the experience of the 
pandemic and wide-scale prolonged remote work including working from home, professionals and entrepreneurs, including knowledge workers, 
are reassessing what is important to them and what is doable in terms of work and living.
 
Much of the above factors and considerations informed and were a useful lens for work on next and final phase of the project, the Attraction 
Campaign Work Plan and Budget. This was presented in a digitally designed document that was delivered as this final report was being 
completed. 

The next steps for implementing the proposed Attraction Campaign Work Plan and Budget are highlighted later in this report, and include:
 
•       Finalizing the Framework
•       Resource Allocation
•       Determining Metrics for Success for the following:

     A: Local Storytelling
     B: Ambassador Plan
     C: Life by Design
     D: Digital Presence Metrics & Goals

 
We congratulate the Regional District and its partners on the foresight in doing this work and moving ahead with implementing an exciting, 
vital Attraction Campaign for attracting home-based knowledge-based workers and other professionals in the Vancouver Island North region. 
Combined with other activities you are pursuing regarding the economic development and community wellness in the region, this should reap 
dividends for communities for years to come.

As CEO of HCS, I would like to thank my team colleagues Kelly Phelan and Robyn Huth for their tremendous work – creativity, passion, expertise, 
etc. – on this project. I would also like to thank our client contact, Pat English, for being so great to work with on this project.
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Average Monthly Revenue 2019 2020 2021
October $5,062 $5,882 $4,712
Annual $66,786 $47,386 $58,328 Projected

Change -6.0% -29.0% 23.1% Projected
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Mount Waddington Transit Revenue Trends
2021
Revenue Source Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Year to Date Projected

Farebox $1,934 $1,386 $1,706 $2,276 $1,838 $2,235 $2,542 $2,366 $2,201 $2,237 $20,721 $24,865.27

Ticket Sales -$126 $0 $126 $2,426 $1,764 $672 $525 $1,575 $0 $0 $6,962 $8,353.80

Pass Sales $886 $731 $1,283 $887 $846 $975 $465 $809 $694 $1,001 $8,574 $10,288.80

BC Bus Passes $1,124 $1,025 $1,186 $1,213 $1,186 $1,213 $1,268 $1,187 $1,474 $1,474 $12,350 $14,820.00

Total $3,818 $3,142 $4,301 $6,801 $5,634 $5,095 $4,800 $5,936 $4,369 $4,712 $0 $0 $48,607 $58,327.87

*estimate/average Projected: 23.1%

2020
Revenue Source Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Year to Date

Farebox $2,681 $2,372 $1,296 $281 $0 $2,169 $2,426 $1,734 $1,725 $1,940 $1,648 $1,678 $19,951
Ticket Sales $1,008 $819 $0 $0 $0 $84 $0 $2,184 $0 $1,418 $0 $903 $6,416
Pass Sales $538 $940 $470 $240 $0 $397 $496 $475 $1,074 $1,153 $991 $464 $7,235
BC Bus Passes $1,216 $1,268 $1,399 $0 $0 $1,427 $1,216 $1,603 $1,399 $1,372 $1,426 $1,459 $13,785
Total $5,442 $5,399 $3,165 $521 $0 $4,077 $4,138 $5,995 $4,198 $5,882 $4,065 $4,504 $47,386

*estimate/average Cash and passes were sold in March, but returned after cutoff date for March Reports -29.0%

No collection of fares (COVID-19) from March 21 - May 31
2019
Revenue Source Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total

Farebox $3,017 $2,814 $2,922 $3,154 $3,115 $2,841 $3,385 $3,027 $2,456 $2,866 $2,827 $2,577 $35,002
Ticket Sales $32 $1,780 $84 $432 $2,879 $189 $262 $52 $53 $63 $126 $568 $6,518
Pass Sales $746 $1,142 $1,054 $976 $538 $913 $834 $674 $417 $736 $532 $866 $9,426
BC Bus Passes $1,083 $1,186 $1,265 $1,265 $1,369 $1,370 $1,344 $1,345 $1,345 $1,397 $1,448 $1,424 $15,840
Total $4,878 $6,922 $5,324 $5,826 $7,900 $5,313 $5,825 $5,097 $4,270 $5,062 $4,933 $5,435 $66,786

-6.0%
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Average Passengers per Month: 2019 2020 2021

October 2499 1910 2229

Annual 27639 20559 24107 Projected

Change 1% -26% 17% Projected
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Mount Waddington Transit Ridership Trends

2021 January February March April May June July August September October November December 2021 Total

Projected

2021 Total

Route 1 to Port McNeill 364 326 418 416 344 432 425 380 375 470 3950 4740

Route 1 Saturdays 0 0 0 7 2 20 17 1 8 12 67 80

Route 2 to Port Hardy 500 388 483 531 497 629 443 426 527 654 5078 6094

Route 2 Saturdays 0 0 0 6 14 12 21 22 6 15 96 115

Route 4-Ft Rupert 245 252 301 327 316 440 418 401 298 312 3310 3972

Route 4-Airport Extension 0 0 2 6 9 4 28 19 3 6 77 92

Route 5-Coal Harbour/Quatsino 408 267 346 291 367 442 508 563 436 429 4057 4868

Route 5-Coal Harbour Saturdays 44 17 31 6 47 21 36 41 21 35 299 359

Route 6-Woss/Mount Cain 23 24 19 -          -              -         -          -          -                  0 66 79

Route 11-PH Local 183 200 210 211 172 205 169 142 180 165 1837 2204

Route 12-PM Local 139 117 144 108 98 110 139 133 115 127 1230 1476

HandyDART-PH 1 1 2 0 0 0 1 1 1 0 7 8

HandyDART-PM 2 2 1 0 0 0 0 1 5 4 15 18

2021 Monthly Total 1909 1594 1957 1909 1866 2315 2205 2130 1975 2229 0 0 20089 24107

2020 January February March April May June July August September October November December 2020 Total

Route 1 to Port McNeill 486 421 400 171 212 273 305 296 365 385 301 287 3902

Route 1 Saturdays 0 0 0 7 8 17 8 20 10 13 7 0 90

Route 2 to Port Hardy 519 425 342 135 190 230 325 265 333 398 370 308 3840

Route 2 Saturdays 0 0 0 5 7 4 15 25 14 12 12 0 94

Route 4-Ft Rupert 368 361 299 218 253 310 400 323 284 295 252 267 3630

Route 4-Airport Extension 7 8 4 0 0 0 0 4 0 0 3 1 27

Route 5-Coal Harbour/Quatsino 515 484 440 244 261 386 488 446 444 462 402 425 4997

Route 5-Coal Harbour Saturdays 34 38 25 24 35 24 51 38 54 48 18 24 413

Route 6-Woss/Mount Cain 42 59 32 -          -              -         -          -          -                  0 -               13 146

Route 11-PH Local 186 181 144 50 87 85 129 132 153 163 189 161 1660

Route 12-PM Local 211 178 151 129 106 117 132 122 155 134 147 123 1705

HandyDART-PH 4 10 6 0 4 0 0 0 1 0 0 1 26

HandyDART-PM 11 8 4 0 0 0 0 0 1 0 0 0 29

2020 Monthly Total 2383 2173 1847 983 1163 1446 1853 1671 1814 1910 1701 1610 20559

2019 January February March April May June July August September October November December 2019 Total

Route 1 to Port McNeill 460 395 444 452 480 421 504 445 399 514 482 409 5405

Route 1 Saturdays 0 0 0 18 15 17 6 21 23 18 23 0 141

Route 2 to Port Hardy 480 410 494 477 466 432 469 470 405 496 474 432 5505

Route 2 Saturdays 0 0 0 32 20 17 13 12 19 21 16 150

Route 4-Ft Rupert 411 355 380 407 354 366 371 325 335 252 231 417 4204

Route 4-Airport Extension 0 0 0 0 0 0 0 0 29 139 107 15 290

Route 5-Coal Harbour/Quatsino 603 490 518 568 702 644 650 556 473 567 496 500 6767

Route 5-Coal Harbour Saturdays 23 25 35 32 54 62 49 48 44 38 32 37 479

Route 6-Woss/Mount Cain 56 50 43 -          -              -         -          -                  0 -               48 197

Route 11-PH Local 169 161 146 173 178 161 161 145 151 181 146 165 1937

Route 12-PM Local 205 191 207 203 204 188 202 212 187 251 174 164 2388

HandyDART-PH 4 5 4 1 8 8 11 8 10 12 13 2 86

HandyDART-PM 5 4 4 6 13 9 9 9 8 10 8 5 90

2019 Monthly Total 2416 2086 2275 2369 2494 2325 2445 2251 2083 2499 2202 2194 27639
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2021 Volunteer Transportation Network/HandyDart Trip Summary

Int w/ VTN
T C T C T C T C T C T C T C AM PM AM PM

January 31 49 0 0 0 7 7 0 0 0 0 8 26 0 0 16 16 0 1 0 0 0
February 15 32 0 0 0 4 4 0 0 0 0 6 23 0 0 4 4 0 0 0 0 0
March 26 50 0 2 2 9 14 0 0 0 0 9 28 0 0 6 6 0 1 0 1 0
April 24 45 2 1 1 10 10 1 1 0 0 8 29 0 0 5 5 0 0 0 0 0
May 23 49 1 3 3 8 9 0 0 3 6 8 30 1 1 0 0 0 0 0 0 0
June 29 52 4 1 1 13 18 0 0 0 0 7 25 0 0 8 8 0 0 0 0 0
July 25 83 2 2 2 8 10 0 0 0 0 7 63 1 1 7 7 0 1 0 0 0
August 31 53 5 5 5 16 16 0 0 0 0 4 26 0 0 6 6 0 1 1 0
September 21 33 2 4 4 10 18 0 0 0 0 3 7 0 0 4 4 0 1 5 0
October 26 74 6 4 4 17 44 0 0 0 0 3 24 0 0 2 2 0 0 4 0
November
December
TOTAL 251 520 22 22 22 102 150 1 1 3 6 63 281 2 2 58 58 0 5 10 1 0
Riders/trip 2.1 1.0 1.5 1.0 2.0 4.5 1.0 1.0
Projected 301 624 26 26 26 122 180 1 1 4 7 76 337 2 2 70 70 0 6 12 1 0
Change -18% -16% 32% -15% -15% 38% 11% 0 0 80% 260% 13% -4% -90% -90% -55% -61% -100% -40% -29% -83% 0

Month
Total 
Trips

Total 
Clients

Lift Van
Community - Trips (T) /Clients (C) HandyDART

Port Hardy Port McNeill Alert Bay Malcolm Island Woss Fort Rupert Port Alice Port Hardy Port McNeill
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MONTH 10

MATERIALS MANAGED IN THE LANDFILL 
AREA - TONNES

OCTOBER 1 to 
OCTOBER 31 

(2021)

2021 UP TO 
OCTOBER 31, 

2021

PRO-RATED 
ANNUAL 

PROJECTION  

BUDGET ANNUAL 
PROJECTION

VARIANCE % WASTE 
STREAM 

LANDFILL 772.55 6242.55 7491 7000 7.0% 63%

GENERAL REFUSE FROM BELLA BELLA 23.76 311.71 374 464 -19.4% 3%

GENERAL REFUSE FROM KLEMTU 6.56 65.34 78 136 -42.3% 1%
OTHER MATERIAL LANDFILLED FROM OUTSIDE OF 
RDMW 0.00 0.00 0 100 0%

FEE EXEMPT PUBLIC CLEANUP (NOT ACCOUNTED IN 

LANDFILL TONNAGE ) 1.95 25.28 30.33 100 -69.7% 0%

TOTAL AMOUNT SENT TO ACTIVE LANDFILL FACE 804.82 6644.87 7973.85 7800.00
RECYCLABLES AND STEWARDSHIP MATERIALS 
DIVERTED AT LANDFILL FACE 0.00 0.00 0 50 -100.0% 0%

WOODWASTE DIVERTED AT LANDFILL FACE 0.00 46.73 56 200 -72.0% 0%

METAL DIVERTED AT LANDFILL FACE 0.00 27.34 33 50 -34.4% 0%

OTHER MATERIALS DIVERTED AT LANDFILL 0.00 5.83 7 200 -96.5% 0%
TOTAL AMOUNT OF MATERIAL DIVERTED AT THE 
ACTIVE LANDFILL FACE 0.00 79.90 95.88 500.00 -80.8%

TOTAL AMOUNT ACTUALLY LANDFILLED 804.82 6564.97 7877.97 7300.00 7.9%

MATERIALS DIVERTED FROM THE LANDFILL - TONNES
TOTAL AMOUNT OF MATERIAL DIVERTED AT THE 
ACTIVE LANDFILL FACE 0.00 79.90 96 500 -80.8% 1%

OUTBOUND METAL 0.00 0.00 0 150 -100.0% 0%

SALVAGED MATERIALS 0.30 5.37 6 5 29.0% 0%

CREOSOTE LOGS 0.00 1.91 2 5 -54.2% 0%

PAPER/WAX CARDBOARD - COMPOSTABLE 0.00 0.00 0 250 -100.0% 0%

WOODWASTE FOR CHIPPING AT $25/TONNE 66.22 941.60 1130 500 126.0% 9%

COMPOSTABLE MATERIALS 143.85 1416.95 1700 1100 54.6% 14%

FINE GARDEN WASTE (NO CHARGE) 0.00 6.77 8 100 -91.9% 0%

RECYCLED MATERIALS 18.83 100.47 121 700 -82.8% 1%

ASPHALT SHINGLES 13.80 261.65 314 75 318.6% 3%

ASBESTOS TO ASBESTOS DISPOSAL AREA 0.00 0.00 0 100 -100.0% 0%

MMBC MATERIAL 71.67 593.46 712 300 137.4% 6%

TOTAL DIVERTED 229.20 3408.08 4089.70 3785.00 8.1% 34%

TOTAL TONNAGE MANAGED AT 7 MILE LANDFILL 1034.02 9973.05 11967.66 11085.00 35.0%

OTHER MATERIALS: ADDITIONAL TO 
LANDFILL - TONNES

OCTOBER 1 to 
OCTOBER 31 

(2021)

2021 UP TO 
OCTOBER 31, 

2021

ANNUAL 
PROJECTION     
PRO-RATED 

FROM ACTUALS

BUDGET 
PROJECTION

VARIANCE % WASTE 
STREAM

SOIL FOR REMEDIATION 0.00 0.00 0 100 -100.0% 0

SOIL FOR DIRECT DEPOSIT 0.00 0.00 0 100 -100.0% 0

TOTAL IMPORTED FILL 0.00 0.00 0.00 200.00 -100.0% 0

7-MILE LANDFILL MONTHLY TONNAGE SUMMARY FOR OCTOBER 2021
PROJECTIONS NOT SEASONALLY ADJUSTED
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